DSP Alumni Association Vision Statement

An Open Letter To ACB And The Active Chapter

October 21, 2000

Brothers:

We, the older Alumni, could not possibly overstate our interest in this Chapter - in the success of this Chapter’s men - now and in future generations, and in the quality of their Delta Sig experience and bond.  

The best mechanism to integrate Alumni, for their own benefit, and to bring resources to the Chapter, is through an AA.

We had a large, organized, involved, and effective AA in the 70’s and 80’s.  It died off with Poly Royal.  Many Alumni have been actively working for months preparing to rebuild it.  We appreciate ACB’s strong support.  Please remember three things:  this is a start-up operation and it will take some time to get rolling; we are very committed to this rebuilding effort; and, we invite your ideas.  

Our vision of the AA hopes to make improvements on the past organization.  Our vision currently includes, but cannot yet promise, development of: 

An Active/Alumni Mentor Program - developing a list of Alumni interested in making themselves available, one on one, to an Active - to exchange ideas and experiences, to answer questions about how it used to be and why, a place to safely vent frustrations, to help with problem resolution, career issues, etc.

A Property Improvement Committee -  practicing and licensed experts in architecture, building, renovation, landscaping, electrical, etc., to work with and support ACB efforts in this area.

A Visiting Alumni Speaker Program - Alumni who visit for a meeting or for dinner, who can speak on whatever topics the Actives are interested in - such as career development, how it is in the real world in their profession, House history and traditions, great RF’s over the years, what issues the House faced during their time and how they addressed them, etc.

An Active/Alumni Workday Program - pre-scheduled dates for Alumni to travel to SLO and pitch in with the Actives to do clean-up, painting, construction, etc., and jointly celebrate in a Yitbos BBQ social.

A Job Search Assistance Team - assist in resume creation, co-op and intern position search, networking and job placement.

A Rush Advisory Team - assist in further developing Rush planning, tools, and processes, including training, content,  and event planning as appropriate.

YITBOS,
For A Whole Bunch Of Old Dudes

(At the moment from the ‘60’s, ’70.s, and ’80.s)

Chris “Yabut” Patterson, W’73

